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Whatis the Academic Platform
and what can it do for you?

PlanetS

Academic Platform

Advancemen t of Women Researc hers/EO  Advancemen t of Young Researc hers
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Where is Al used?




Advancement of
women researchers,
diversity & inclusion

SNF flexibility grant Balanced Representation




SNF flexibility grant




Advancement of
women researchers,
diversity & inclusion

SNF flexibility grant Balanced Representation




Meet Aleksandra Sokolowska: Meet Jeanne Davoult:

NCCRWomen @NCCRWomen - 4 dic. 2022 ‘ NCCRWomen @NCCRWomen - 7 dic. 2022

“This is why | founded women++, why | take the opportunities to lift =l would like to encourage all young girls interested in science not to get
people up, and why | am forever grateful to those who did the same for discouraged or lose confidence, because there are more places for us
me when | needed it” than ever before!”

Read the complete text here: nccr-p Read the full text here: nccr-pl

Dr. Aleksandra
Sokolowska

HENCCRWomen R nes

Jeanne Davoult
NCCR PlanetS
University of Bern

NCCRWomen @NCCRWomen - 5 dic. 2022
’ Meet Audrey Vorburger:
“14 years and three children later, there is not a single day that | regret
completely changing the direction of my work!”
Read the full text here: nccr-p /

Dr. Audrey Vorburger
NCCR PlanetS
University of Bern




Reduce stress with islands
of deactivation

Worrying is not problem Emotions are contagious
solving

We are not our job titles




Tips for an inclusive work
environment

Q: Can | still make jokes in the
workplace?

Offensive ones? Mo.

Q: How to react if someone shows

micro-aggressions?

Recognize it and do something against it. If possible - try to talk to the
perpetrator. Different roles: recipient - perpetrator - (observer/bystander)
Be open to discussing your own attitudes and stereotypes. How they might
have hurt others.

Q: Who shows micro-aggressions?
Everybody! Related to social, historical, religious context that we grew up in.
Important is that we reflect on our behaviour, that we are aware of what we do,
say, how we act. And sometimes to say sorry and apologize.

Q: How to decide if you should
challenge the micro-aggression?

Decide if it's in your interest! « Interrupt the conversation. Repeat what the
perpetrator said. So that hefshe hears. « Acknowledge what happened to the
recipient (as a bystander). « Ask questions to the perpetrator. « Be a bystander
and try to explain to the perpetrator, what hefshe just said.

Useful sentences

o | don't see it that way. | think.... (-messages) « Could you please repeat? {|
don’t understand.) » That's not my experience, or the experience of many others.
| seeit ...

S0URCE: Workshop slides by Daniela Hansen, Inciusion and welcoming behaviour in everyday social
interactions’



Advancement of
Young Researchers
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Professional development




JURA (8-10 May 2023)

JUnior Researchers’ Assembly (JURA IV) 2023




PhD survey results

29 participants

Overall, | find this time ...

Other (please specify) Too much

More than 4 hours Far too little
3-4 hours
2-3 hours ——__

Less than 1 hour

Too little
1-2 hours

About right —

Time with supervisor per week



20% -,

u -get input on speaking skills
/n -get input on grant writing

-get input/training on teaching

o) -get project management training
/u -get leadership training

-get input on time management




45%
O have felt emotionally healthy
- 370/

=_=“ O have felt professionally isolated

Postdoc survey results uercians

My Postdoc experience has convinced me to look for a job outside academia: 65% agree/strongly agree
I feel confident that I can find future employment that I will enjoy, either within or outside of academia: 58%
disagree/strongly disagree. 21% not sure/neutral




Alumni event in fall

- Andrea Guzman Mesa: Euresearch
- Miles Timpe: Zenotta AG
- Lokesh Mishra: IBM Research

- Thibault Kuntzer: Identitas



Workshops coming up:

- this GA: Grant applications (Prof. Susanne
Wampfler and Prof. Hans Martin Schmid)

- 24.-27. October: Intercultural Collaboratior
& Leadership

- 13.+14. November: Project Management



52

| essons learned
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